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Good morning. The meeting will now come to order. Today, we have two nominees and six bills on our agenda.


The first item on the agenda today is S. 1102, the Domestic Partnership Benefits and Obligations Act, which Senator Collins and I introduced  with the purpose of bringing an additional measure of equity to federal workers and  strengthening the federal workforce and make it more competitive with the private sector.


Under S.1102, federal employees in same-sex domestic partnerships would be entitled to the same employment benefits available to married federal employees and their spouses. Among those benefits are health care; retirement and disability plans; family, medical, and emergency leave; group life insurance; long-term care insurance; worker’s comp; and death and disability benefits.


Federal employees and their domestic partners would also have to abide by the same employment-related obligations that married employees and their spouses are subject to, such as conflict of interest provisions, anti-nepotism rules, and financial disclosure requirements.


I believe this legislation is on the right side of history and it is an expression of a concept we believe in which is equal pay for equal work, in this case equal benefits for equal work. In a very practical way, it will enable the federal government to compete successfully with the private sector for best possible employees at a time when we are going facing a generational transition in the federal workforce because a significant number of current federal employees will be returning.

The basic point here is that federal employees should not have to choose between their commitment to public service and their commitment to their families because they get fewer protections for their families than federal employees in opposite-sex marriages or than they could receive from private employers. 


And not just a few private employers. Today, almost 10,000 private-sector companies of all sizes provide benefits to domestic partners, and that includes more than half of all Fortune 500 companies. The same is true for the governments of 22 states, including my home state of Connecticut, about 154 local jurisdictions, and 300 colleges and universities. 
Earlier this year, President Obama ordered the extension of certain benefits to eligible same-sex domestic partners of federal employees, to the extent possible by executive action under existing law. But that order could only go so far, and Congressional legislation is needed to fill the gaps.


Will this measure add to the total cost of providing federal employee benefits? Of course it will, but in an amount that is well worth what we achieve in terms of our capacity to attract best possible employees to fed service and in terms of righting the scales of justice in federal employee policy.


 I do want to say that at the hearing we held on the legislation this year, the director of the Office and Management and Budget (OPM), John Berry, estimated this bill, if enacted would result in a net increase of $38 million in federal employees costs in 2010 and a total of $633 million over 10 years, which is an average of $63 million a year, out of a total cost for the federal workforce of $277.6 billion a year. So this measure would add a very small percentage to the total cost that we believe we can finance with offsets from the overall federal budget, so this is a deficit neutral step that we take.

The other bill that I want to mention briefly is H.R. 2711, the Special Agent Samuel Hicks Families of Fallen Heroes Act. This bill would permit federal law enforcement agencies to pay for the moving costs of the family of a slain law enforcer. It is named after one such fallen hero, who was transferred by the FBI to Pittsburgh. The FBI paid for his moving expenses, but when Special Agent Hicks was killed in the line of duty, the FBI was legally barred from paying to move his wife and children back to their home base in Baltimore. This is a humanitarian bill that will cost very little but mean the world to the survivors of those men and women protecting us on the frontlines every day. 

Finally, we have the nominations of Grayling Williams to be Director of Counter Narcotics Enforcement at the Department of Homeland Security and Elizabeth Harman to be Assistant Administrator for Grant Programs at FEMA.  The Committee held a hearing last week on these two nominees, who are both well qualified for the positions to which they have been nominated. And I hope the Senate can confirm them before recessing for the holidays.


Senator Collins, would you like to make a statement?
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